Chris Chapman

“A Mentorship program that evolves coaches -
not just their Drill Library”.

Coach Evolution
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Foundations

What is the program built on? Here you get an idea of
the foundations that mentorship program will guide
you through.

Getting the ball rolling

Here we give you a step by step process of how to get
the ball rolling and booking your strategy call.

Structure

We pride our program on support we do this through a
structured curriculum that helps coaches dive deeper
into there current beliefs and how they can move
forward.

Success Stories

Don’t just take it from us read some of our success
stories, read how they got where they are and how we
supported them through the mentorship program.
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Most coaches don’t fail because they
lack effort. They fail because they
repeat outdated methods. This
mentorship program upgrades how
you think, coach, and develop athletes.
This isn’t another CPD course. You’ll
build real systems, real programs, real
coaching confidence.

If you’re early in your coaching career -
start properly. Learn modern methods,
avoid bad habits, build a real
foundation.

Scientific foundations that are built
into the program:

e Skill Acquisition

Ecological Dynamics, CLA, Perception
Action Coupling, Representative
learning design, Implicit and Explicit
learning.

e Cognitive Psychology

Decision making under pressure,
attention, working memory, cognitive
load. Anticipation and  pattern
recognition, stress arousal and
performance, motivation and self
determination.

e Motor Learning

Contextual Interference, variability
practice, external vs internal focus,
feedback and timing, retention and
transfer.

Are you ready to take control of your
coaching and training?



THE SPEED MECHANIC

Q DROP ME AN EMAIL.

ONBOARDING FORM - this

document highlights where we can FREE STRATEGY CALL

You can figure it out alone. Or
compress 5 years into 4

months.
NEEDS ANALYSIS

During the call we will go through a e
needs analysis this is where we -@-
discuss your wants, needs and —

goals.

"
ﬁ 16 WEEKS —

Coaches learn to develop speed that transfers to
game situations, not just testing numbers.

O
EVALUATIONS & MODIFICATIONS.

Throughout the curriculum there is continued support and development
opportunities. We teach you the complete speed intelligence system.

Coach Evolution Program



Phase 1 = Coach Identity,
Thinking & Cognitive Biases.

Upgrade how the coach thinks and decides.

e \Why coaches resist change.

e Cognitive Bias in coaching decisions

e How beliefs shape programming

e How to shift from control-based to
adaptive-based coaching.

We will learn the phases of gait mechanics and
how it is the base of all the movements that lead
to athletics success.
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Phase 2 = How athletes learn
Skill.

Skill Acquisition Scince in Action

e Why repetition alone doesn’t build skill.

e Why athletes fail to transfer training to
games.

e How constraints shape behaviour.

e Why variability improves retention.

e \WWhy explicit coaching can limit learning.

Small-Sided games as skill diagnostics.
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Phase 3 = SPEED, COD &
SSTRENGTH through ecological
training.

Shift from isolated drills - perception-coupled
perfromance first.

e Speed training linked to Visual Cues,
Opponent movement, reaction triggers,
tactical intention.

e Train braking through game-relevant
angles.

e Force expression in chaos.
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Phase 4 = Cognition, Decision-

Making & Perception.

Getting faster must be the priority in your

program but how can you do this?

ow attention shapes perfromance
ow to train anticipation & scanning
ow stress narrows decision quality

e How to train faster perception action
loops.
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Phase 5 = Using small-sided
games as performance labs.

Coaches learn to use SSGs to:

e Detect Body / Brain and Play weakness.
e Expose COD inefficiencies

e |dentify tactical hesitation

e Reveal mental fatigue

e Measure decision latency

Link SSG behaviour - physical - cognitive -
technical cause.
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Phase 6 = Synthesis: Building a
full performance ecosystem.

Athletes need adjustments constantly in their
training.

e A speed system using the SIS

e A COD framework

e A strength plan

e A skill learning model

e A SSG-based diagnostic system

e A cognitive & perceptual development plan

We will discuss how to synthesise the key
elements and practically apply them within
your coaching system.
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SUCCESS STORIES.

Nick Botten Head of Performance at Super League Team
Bradford Bulls.

“The mentorship program provide me with a clear
structure and allowed me to systemise my approach to
training. The support and modules were really in depth
and provided me with practical elements that i now use in

my programming. This has been one of the best
investments of my career now landing me a major role”.

Louis Birchall Birmingham City First Sport Scientist.

“This is one of the best mentorship programs on the
market, Chris’ knowledge, expertise and guidance is
amazing not only this but his network allowing you to
have a clear exit path from the mentorship.
Definitely worth every penny”.

TN :
i Martin Hamer Blackburn Rovers Women Head of
i Performance and Scotland Rugby League Strength and
"’\'\'P Conditioning Coach.

| W ‘ “The mentorship program is the best on the market, the
/ ‘\% ’ \ guidance, support and knowledge you receive is amazing
not only that but, the passion and commitment that Chris’
wa % shows makes you want to succeed.”
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Will Brant Strength & Conditioning Coach at
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Birmingham City FC. | g < 5
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“The mentorship program is absolutely amazing, | ;‘h o Ll Aot o
guarantee it is money well spent a great investment, .
the resources, support and exit paths are amazing
providing you with not only the knowledge, the
experience and network to really succeed in the
industry” Get it done you will not be disappointed!
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NEXT STEPS.

Email chris@speedmechanic.co.uk and let’s get your
onboarding form.

 What the best time for a strategy call?

e Start & Finish Date confirmed + Payment s

* Milestones and Goals agreed.

Let’s get going!




